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A message from our Co-CEOs 

Against this backdrop, businesses such as ours can 
be a powerful force for positive change. As advisors 
to some of the world’s largest companies, our most 
significant impact is through the work that we do 
advising and partnering with our clients on their 
own ESG and sustainability journeys. Keeping 
sustainability and being a responsible business at 
the heart of our own operations is also critical and, 
in this report, we set out our commitments and 
progress to date as well as our priorities for the 
year ahead. 

Eversheds Sutherland became a participant in the 
United Nations Global Compact in May 2021 and we 
remain committed to upholding the Ten Principles 
on human rights, labor, anti-corruption and the 
environment and furthering the 17 Sustainable 
Development Goals. The principles are embedded in 
our purpose of ‘Helping our clients, our people and 
our communities to thrive’ which is central to our 
firmwide strategy. Further information about our 
approach to being a responsible business can be 
found on our dedicated microsite.

Events of the past few years have underlined the critical role that business can, and must, play in 
transitioning to a more sustainable future for all. The Covid-19 pandemic, climate change, Black Lives Matter 
and more recently the invasion of Ukraine have all laid bare the complex, deepening challenges faced by our 
planet and its people and the need to accelerate our collective commitment to build a better, fairer world. 

We are proud to submit our first Communication 
on Progress, and to reconfirm our commitment 
to the Ten Principles.

Lee  
Ranson  
(Co-CEO)

Mark 
Wasserman 
(Co-CEO)
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Our purpose and values are at the heart of our responsible business strategy and we are committed to embedding 
responsible business practices throughout our global operations, working across four key areas of focus: 

Governance & Ethics 
We safeguard the highest levels of 
professional standards and integrity 
throughout our governance 
structures and commitment to ethical 
business practices 

Environment 
We are committed to protecting our 
planet by reducing our environmental 
impact and promoting the 
conservation of natural resources 

Community 
We make a positive impact on the 
communities in which we live and work 
through our pro bono, volunteer and 
charitable activities, using our talents 
and time for the benefit of others

People 
We empower our people by creating 
a values-led, diverse and inclusive 
culture with wellbeing at its heart and 
invest in everyone’s future through 
learning and development

Helping our clients, our people and our communities to thrive 

As part of Eversheds Sutherland’s global 2023 strategy, 
we launched a formal responsible business program 
led by our Co-CEOs reporting to our Global Board.

Our stakeholder approach engages a team of 
professionals working together across our four key 
focus areas to ensure the global consistency of our 
methods and activities. This also ensures we achieve 
the greatest impact. As a participant in the UN Global 
Compact, we have aligned our efforts with the Ten 
Principles and the 17 Sustainable Development 
Goals (SDGs). 

Therefore, our strategy includes working with the UN 
and engaging in long-term partnerships for the goals 
in order to create and action shared value between 
our business and the wider global community. 

We are committed to measuring our progress and 
engaging in an annual review of our business activities 
to report on our progress and set out our priorities for 
the next period. View our Co-CEOs discussing our 
responsible business program. by clicking on the 
image to the right

View our Co-CEOs here
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Our responsible business strategy incorporates the concepts of ESG and, through our participation in the UN Global Compact, we are working to further the UN Sustainable Development Goals 
(SDGs). Our work is focused on those SDGs in which our business is materially aligned to address challenges and advance goals with maximum impact, either through our legal work for clients or 
broader areas where we are investing for the benefit of our planet and its people.
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Empowering our people

Delivering on our people strategy is a critical part of 
our wider firm strategy and we have a formal listening 
program through our annual global engagement 
survey of all our people. In 2022, we had an overall 
engagement score of 81% which demonstrates the 
deep pride and satisfaction of our people worldwide. 

Our three global priority areas of purpose and values, 
inclusion and career development also scored highly 
(81%, 81% and 74% respectively), with all three scores 
improving from 2021. Across all levels and geographies 
there is a strong sense that we are committed to our 
firm’s purpose and that people act ethically and in line 
with our values with all three areas scoring over 90%.

With over 6,000 people in 34 countries across the world, our goal is to empower our people to 
fulfill their potential by creating a values-led, diverse and inclusive culture with wellbeing at 
its heart. 

Overall 
engagement

81%

Purpose and 
values

81%

Inclusion and career 
development

74%

34
Countries

6,000
People

More than 

in
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Our approach embraces equity, which means we  
focus on providing fair treatment, access, and 
opportunity for all of our people, while at the same 
time striving to identify and eliminate barriers that may 
have prevented the full participation of some groups. 

We recognize that having diverse talent across our 
business brings many benefits, and so we are 
committed to accessing a wide range of views, 
perspectives and thinking in all our teams and building 
a culture of inclusion. We know that diverse and 

inclusive organizations are more productive, more 
innovative, perform better and have stronger levels of 
engagement from their people. By embracing diversity 
we can better partner with our global and diverse 
client base, and be open and welcoming to all, across 
the communities we live and work in. 

The six pillars of our strategy ensure we focus on 
global as well as local priorities, embrace 
intersectionality and leverage difference. 

Our approach to diversity and inclusion 

Our global diversity and inclusion strategy is underpinned by our purpose and values and, across the globe, 
we focus on building a culture of inclusion where each person feels able to be their true self at work and 
reach their full potential. 

The six pillars of our global diversity and inclusion strategy are:

01
Leadership and 
accountability

04
Recruiting 
diverse talent

02
Evaluating our 
progress

05
Awareness and 
career support

03
Balancing local 
and global

06
Clients and 
collaboration

Our strategy encompasses a number of demographic categories including: race/ethnicity; 
gender; disability; sexual orientation, gender identity and expression; veteran status; parenting 
and caring; faith; and social mobility. 

Learn more about our global 
Diversity & Inclusion strategy

Through what we do we aim to create a workplace that: 

- fosters an atmosphere of mutual respect

- builds a culture of inclusiveness in which everyone can thrive

- promotes equitable treatment when it comes to opportunity for those that fall into historically 
 underrepresented groups

- attracts, develops, retains, and promotes outstanding diverse lawyers/attorneys and business   
 professionals from all backgrounds 
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Our diversity targets 

We regularly review and revise our targets for continuous improvement and adopt local 
targets across our business as we recognize that one size does not fit all and the 
importance of adapting to local challenges and priorities. The inclusion index score 
within our global employee engagement survey also informs our targets, by taking into 
account the feedback of our people.

Female partner by 
the end of 2027 
Internationally 
(currently 28%) 

Ethnic minority 
partners in the UK by 
2025 (currently at 7%) 

33% Female partners 
15% Diverse partners
By 2025 in the US 
(currently at 25% women 
and 15% diverse) 

35% 10% 33%
15%

Building an inclusive culture 

In 2021 we achieved an overall inclusion score in  
our global engagement survey of 79%. We are now 
working to agree a long-term inclusion target to  
form part of our set of diversity-related targets. 

In early 2022 we launched our inaugural Global 
Inclusion Week to celebrate inclusion and difference 
across our firm.  

All of our people had the ability to engage in a  
calendar of events and celebrations across our global 
footprint which allowed for learning and participation 
across time zones.

Outside speakers focused on topics including implicit 
bias, LGBTQ+ inclusion, and reframing ‘Imposter 
Syndrome’ not as a problem to fix but a puzzle to solve. 

Local affinity groups and networks came together to  
learn from each other and discuss shared experiences  
and resources. We launched bite-size masterclasses on  
topics including social mobility, menopause, and 
neurodivergence. And our alumni, our extended 
Eversheds Sutherland family, joined in programs to 
share their experiences on inclusion at work. 

Inclusion is at the heart of how our people feel about working for our firm and each year, through 
our global engagement survey, we ask a series of questions to measure how we are performing in 
this important area. These metrics allow us to track how well we are doing, where we can improve 
and where there are regional differences which offer opportunities for sharing best practice. 
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The power of together 

Each year, everyone in the firm comes together to mark a number of key dates including Black History Month, 
International Day against Homophobia, Biphobia and Transphobia, International Day of Persons with 
Disabilities, International Men’s Day, International Women’s Day, Pride month and World Mental Health Day 
amongst others. 

Over 1,000 of our people worldwide are actively involved in our networks and affinity groups 
which provide our people with a forum to voice views and experiences while offering a platform 
to inform and shape our diversity strategy and goals. 

Introducing our ‘Say Gap’ program 

In 2017, the BBC launched its 50:50 project to support its goal of having an equal gender split of presenters 
and commentators across its channels, and invited businesses to support the project by launching their 
own similar programs. Eversheds Sutherland was the first global law firm to join the project in 2021 and has 
created a structured, data-driven program to meet targets for both gender and ethnicity in its 
spokespeople. We want to ensure that we hear and celebrate more voices from across our global firm, to 
ensure that those voices are diverse and to create opportunities and exposure to new and different 
experiences for our spokespeople. 

We are committed to addressing gender and ethnicity imbalances in the spokespeople and 
expert commentators that we promote across all our media platforms, both traditional and 
social media. It is well documented that there is a ‘say gap’ - a lack of diverse voices – in the 
pool of voices being seen and heard in the media and that the media actively want to  
address this. 
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Supporting our people  
through the COVID-19 pandemic 

We also launched a Meals for Heroes program, in 
which our people could request meals for delivery  
to front line workers they knew throughout the 
pandemic, supporting key workers within the  
extended Eversheds Sutherland family. 

In the International business, we launched a hardship 
fund for individuals who were disproportionately 

affected by the pandemic and also introduced an 
enhanced holiday scheme through which our people 
with caring responsibilities were given additional paid 
leave throughout the pandemic. 

We also launched an award-winning app, ‘Open 
House’, to help our people stay connected throughout 
our extended absence from the office. 

In the US, we utilized our Eversheds Sutherland US Employee Relief Fund, which is a 501(c)3 
charitable organization launched in 2017 dedicated to assisting employees and their families 
impacted by natural disasters, injury or illness, or personal disasters that cannot be adequately 
dealt with through personal resources, insurance, or public programs (such as FEMA or the Red 
Cross). During personal emergencies and throughout the pandemic, employees were able to 
access grants for crises that met the charity’s guidelines up to an annual maximum of $10,000. 
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Wellbeing 

In 2022 we aim to launch a set of wellbeing principles around working with our clients focused on being 
mindful towards one another at all times, balancing wellbeing and client excellence and making adjustments to 
working practices to enhance the experience for all. We will base these on the principles of the Mindful Business 
Charter, but with a focus on how we work with clients as well as each other. 

Mental wellbeing 
To provide an inclusive and 
supportive workplace 
environment where colleagues 
can be open about their 
mental health without fear of 
judgement and receive the 
support they need. 

Physical wellbeing 
To promote and support 
physical wellbeing as a key 
component to overall 
wellbeing. 

Working well 
To achieve high performance 
and optimum client service in a 
way which is mindful of 
wellbeing and is sustainable 
over the short, medium and 
longer term. 

As a responsible employer, the health and wellbeing of our people are paramount. Our wellbeing 
strategy is focused on mental wellbeing, physical wellbeing and working well and is a core part of 
our wider people strategy. 
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Deeply engrained in our culture is a recognition that we have a responsibility to use our skills and 
resources for the greater good of the communities in which we live and work. And, through our 
large-scale global network, we are well placed to address global challenges through local actions. 

Our goal is to make a positive impact on all our communities through our pro bono, volunteer and charitable 
activities, using our talents and time for the benefit of others. 

Philanthropic support
In addition to our many local charity partners and volunteer programs, our immediate priorities 
over the next reporting period include: 

 – launch a global charity partnership with an organization that aligns with our environmental 
sustainability priorities 

 – introduce a global employee engagement platform through which our people can not only donate to 
charity easily through a centralized platform, but also participate in volunteer efforts and environmental 
action challenges together

Helping our communities to thrive
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Access to the legal profession 

Eversheds Sutherland Scholars 
Established in 2005, Eversheds Sutherland Scholars is 
an intensive, three-week summer program for rising 
college seniors and recent college graduates headed 
to law school from a variety of socio-economic, 
ethnic, and cultural backgrounds in Washington, D.C. 
and Atlanta, GA. 

The program curriculum is designed to demystify law 
school, provide tools to succeed, and introduce those 
from underrepresented socio-economic and racial 
ethnic groups to careers in the legal industry. 

Eversheds Sutherland Unlocked 
Established in 2009, our UK Unlocked program is 
designed to create greater social mobility and access 
to the profession, supporting students intending to 
study law who are state educated, in receipt of free 
school meals, and are the first of their family to 
attend university. 

The program has served over 1,500 students and 
includes a week of training, work experience, and 
three-year mentoring from partners and associates, 
including financial support. Recognizing our 
commitment to equal access to the profession, we 
are a Top 50 Social Mobility employer in the UK. 

Access to the profession is a key pillar of our strategy and is focused on developing the talents and 
potential of everyone in society to the fullest, especially when there is not equal opportunity. At 
Eversheds Sutherland, this refers not only to our own commitment to building an inclusive culture 
in the workplace, but also to helping those within our communities to thrive. 
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Access to justice 
Pro bono partnerships for the goals 

Advocating Against the Death Penalty 
Working with the Advocates for Human Rights, we 
have prepared a periodic report for the UN 
International Convention on the Elimination of All 
Forms of Racial Discrimination focused on the death 
penalty and related issues in the United States. 

In addition, we worked with the Advocates and the 
World Coalition Against the Death Penalty to prepare a 
submission to the 72nd Session of the United Nation’s 
Committee Against Torture in 2021 on Nigeria’s 
compliance with the Convention Against Torture and 
other cruel, inhuman or degrading treatment or 
punishment list of issues relating to the death penalty 
along with recommendations. 

In addition to research, we have a global team of 100+ 
volunteers who continue to work on death penalty 
projects alongside our partners at Amicus, and in 2021 
a team of our US lawyers obtained a sentence of life 
with the possibility of parole for a case in which our 
client had initially received the death penalty. 

We recognize our professional obligation and 
unique ability to advance SDG 16, Peace, Justice 
and Strong Institutions. As stated by the UN, 
conflict, insecurity, weak institutions and limited 
access to justice remain a great threat to 
sustainable development. Promoting the rule 
of law and increasing access to justice is a core 
part of our responsible business strategy. 

Protecting the Rights of Unaccompanied Children 
We support Kids In Need of Defense (KIND) globally, 
providing pro bono services to unaccompanied 
minors under the age of 18, assisting with local 
immigration remedies such as Special Immigrant 
Juvenile Status or British citizenship/right to remain 
applications. 

In addition to our current KIND cases, we have over 50 
attorneys now trained to assist with this work globally, 
including our Co-CEO Lee Ranson. 

Also in 2021, we worked with the Capital Area 
Immigrants’ Rights (CAIR) Coalition, through the 
coordination of the Barbara McDowell Foundation’s 
High Impact Litigation Project, to secure relief for 
three children asylum-seekers who received faulty 
removal orders under the Remain in Mexico/Migrant 
Protection Protocols (MPP) program. Days after we 
filed the opening brief in the children’s Fifth Circuit 
Court of Appeals case, the Government agreed to a 
settlement terminating the removal orders.

Further, we worked with the Cyrus R. Vance Center 
for International Justice Keeping Families Together 
(KFT) initiative, receiving a KFT award specifically for 
our work in Angola in 2021. 
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Supporting Afghan refugees 
We, together with Mishcon de Reya, Wilson Solicitors 
and barristers from Garden Court Chambers, are 
representing on a pro bono basis over 70 members  
of the Afghan Judiciary and broader justice system in 
order to assist their efforts to relocate to the UK. A 
team of 45 lawyers and business professionals from 
Eversheds Sutherland are working on this project. 

Our clients include Supreme Court Judges, 
prosecutors and women’s rights activists who all 
played a part in the UK Government’s mission in 
Afghanistan. All are in hiding or have fled persecution 
since the Taliban seized control in the summer of 2021. 
Their lives are in danger as a result of their profession, 
including their work to promote the rule of law, 
democracy and justice against the Taliban regime. 
Many were previously involved in the incarceration  
of (now freed) Taliban members and other convicted 
criminals and terrorists and have received direct  
threats as a result. 

A small number of our clients have been able to flee 
to other countries, including with the assistance of 
organizations such as the International Bar  
Association, at great personal risk. Generally, our 
clients do not have a permanent right to stay in those 
third countries and potentially face deportation. 

We are assisting our clients with their urgent 
applications for UK visas under the Afghan Relocations 
and Assistance Policy (ARAP”), Afghan Citizens 
Resettlement Scheme (“ACRS”) and/or Leave Outside 
the Immigration Rules (“LOTR”), as well as with other 
ancillary support wherever possible. 

Our work includes bringing judicial review  
proceedings in several cases to challenge deficiencies 
in, and/or the deficient application by the UK 
Government of, specific immigration policies and 
procedures. 

In a separate project, a team of 20 lawyers across 
France, Germany, the Netherlands and Luxembourg 
are working in conjunction with seven other European 
law firms and the Italian NGO CILD with a view to 
assisting displaced persons with emergency 
applications for the right to remain. 

In addition to our continued work in the US 
representing refugees from Afghanistan in partnership 
with several legal service providers, we are also 
supporting the UK Afghan Pro Bono Initiative, a 
collaboration of 14 UK firms working with two  
NGOs which focus on safe passage and refugee  
legal support. 
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Support for the people of Ukraine 
At the time of writing (March 2022), we are witnessing the fastest 
growing refugee crisis in Europe since the Second World War. 
More than 2.7 million people fled Ukraine in the two weeks 
after the Russian government invaded. 

We have joined with the international community to provide 
humanitarian aid for the people of Ukraine by making an initial 
donation of $270,000 to the International Rescue Committee, 
and further donations to local charities in CEE countries. 

In collaboration with other firms and legal aid organizations, we 
are working to provide pro bono legal advice to refugees and 
associated causes. We are partnering with DLA Piper and Hogan 
Lovells to provide pro bono support to individuals wishing to 
resettle in the UK under the Ukraine Family Scheme, and similarly 
have a substantial number of volunteers signed-up to assist with 
US Temporary Protective Status (TPS) applications alongside 
Lawyers for Good Government. We also have colleagues in 
Germany, the Middle East and Hong Kong supporting our pro 
bono efforts for Ukranian refugees. 

Respecting and protecting the rule of law lies at the heart of 
what we do as a business and what we, as lawyers and 
business professionals, believe in and we stand with the people 
of Ukraine and all those who are impacted.
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Racial and Social Justice 
A commitment to racial and social justice has always 
been an important pillar underlying our pro bono 
efforts, and that commitment has become even 
stronger in response to the murder of George Floyd 
and similar events which rocked the world in 2020. 

In 2021, we provided legal research to support policy 
proposals and litigation related to racial discrimination 
in education and related to digital privacy concerns. 
Working with our partners at the Lawyers’ Committee 
for Civil Rights Under Law, we participated in their non-
partisan Election Protection efforts, through which our 
volunteers give real time advice to help citizens around 
the country exercise their right to vote, under laws in 
many places intended to make that more difficult. 

And we are strong advocates of the work of the 
Promise of Justice Initiative (PJI). We have 18 dedicated 
teams of over 40 volunteers working with PJI in 
representing individual inmates in Louisiana who were 

convicted by non-unanimous juries, a practice recently 
held by the U.S. Supreme Court in the Ramos case to 
be unconstitutional. 

The practice of using non-unanimous juries was 
adopted in Louisiana as part of an 1898 state 
constitutional convention, the express purpose of 
which was “to establish the supremacy of the  
white race.”

In addition to representing our 18 individual clients, we 
worked with the Lawyers’ Committee for Civil Rights 
Under Law to file an amicus brief in the Supreme Court 
in 2021 arguing for retroactivity of Ramos. Although 
the U.S. Supreme Court held that Ramos was not 
retroactive for federal purposes, it noted that state 
courts could come to a different conclusion under 
state law, and we are now leading an amicus effort in 
the Louisiana Supreme Court on that issue, pending in 
a case to be argued in the Spring of 2022. 
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Disability Rights 
Over the last decade, we have engaged in several 
high-impact pro bono litigation matters to support 
the rights of the disabled. Most recently, we are 
representing a class of over 800 medically fragile 
children in Georgia in the M.H. v. Coggle case. 
 
In 2014, we successfully represented a medically 
fragile child who was being denied the amount of 
skilled nursing care she needed to thrive and survive, 
as determined by her doctor, and to which she was 
entitled under the US Medicaid Act. That case 
illustrated systemic problems in how skilled nursing 
care determinations for medically fragile children 
were being made by the State of Georgia, giving 
insufficient weight to the treating physician’s 
recommendations. As part of a “teach and wean” 
program, the State was transferring its medical 
obligation to the parent caregivers, without regard to 
any lack of capacity based on lack of training, the 
complexity of care, or the need to hold a job or care 
for other children. For example, R.V., whose doctors 
said he needed 126 hours of skilled nursing care a 
week, and whose single mother was trying to work 
and care for him and three other children, was 
approved by the 

State for only 56 hours of care per week. That 
threatened R.V.’s life, and would have enormously 
burdened life for his mother and siblings. 

We joined with a knowledgeable sole practitioner to 
bring a class action against the State to correct these 
problems, completed extensive discovery, and 
successfully sought the certification of a class of over 
800 medically fragile children in Georgia seeking to 
remedy these life-threatening practices. We have 
obtained 12 temporary injunctions for individual 
plaintiffs and class members facing an immediate 
elimination or reduction in nursing care against 
treating physician advice, including one for R.V.. 
We have also recently obtained summary judgment 
as to liability on the class issues. Pending is our 
motion to make the temporary injunctions 
permanent, and we expect a final hearing on class 
relief in 2022, which we hope will obtain a final result 
that will be of lasting benefit to these children and 
caregivers both now and in the future. 

 
 

Benefits Appeals 
In the UK, we provide support with regard to disability 
benefits appeals in conjunction with local law centers 
and charities to support individuals who believe their 
claim for benefits have been incorrectly denied. Often 
this is because the relevant forms are either not well 
understood or have been completed incorrectly. A 
team of over 50 of our lawyers is focused on helping 
these clients prepare and, if necessary, present their 
appeals, and we have maintained a 100% success rate.
 
For veterans in the US, we work closely with several 
partners, including the National Veterans Legal 
Services Program (NVLSP), to represent individual 
veterans in their claims for discharge characterization 
upgrades due to post-traumatic stress disorder, 
traumatic brain injury, military sexual trauma, or other 
mental health condition or mitigating factor. Certain 
discharge characterizations deprive veterans of VA 
benefits, including physical and mental health 
treatment, and limit job prospects. Upgrades are a 
crucial step in restoring dignity and benefits to 
deserving service members with unrecognized 
mitigating circumstances at the time of initial 
discharge. 
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At Eversheds Sutherland we understand that our operations 
have a local, regional and global impact on the environment. 

Environment

We are committed to promoting the conservation of 
natural resources, preventing environmental pollution 
and continuously improving our environmental 
performance. 

We have identified our significant impacts as energy 
use in buildings, paper usage, business related travel, 
waste production/disposal and the purchase of goods 
and services. 

We regard environmental regulations, laws and codes 
of practice as the minimum standard that we should 
aim for and actively work towards exceeding these 
benchmarks. 

To improve our environmental performance, we are 
setting ourselves challenging targets and will perform 
regular audits to ensure these are met. 

We raise awareness of these guidelines through 
internal communications and staff training and ensure 
they are regularly reviewed and updated where 
necessary. 

Our contributions to environmental sustainability 
include monitoring and improving our own operations, 
developing strategic partnerships through our clients 
and our community programs, the delivery of pro 
bono legal services, and the delivery of our services in 
every day client practice. 
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Examples of our recent work in partnering with our clients to achieve their environmental goals include: 

Advised Shell on its acquisition 
of EV company ubitricity 
In 2021, we advised Shell on the acquisition of 
ubitricity group. Based in Berlin and London, ubitricity 
group is one of the leading providers of on-street 
charging and billing solutions for electric vehicles. The 
company is active in a number of European countries 
and operates the UK’s largest EV public charging 
network with over 2,700 charge points. This was the 
second major e-mobility transaction on which 
Eversheds Sutherland advised Shell. In 2019, the firm 
counseled Shell in its acquisition of Greenlots, a US-
based leader in electric vehicle charging and energy 
management software solutions. 

Advised lenders on the US$700m financing of 
three major independent sewage treatment plant 
projects in Saudi Arabia 
In 2022, we, together with AlDhabaan & Partners in 
association with Eversheds Sutherland (International) 
LLP, advised several leading banks – Abu Dhabi Islamic 
Bank, Alinma Bank, Riyad Bank, Siemens Bank and 
MUFG Bank, Ltd. – on the US$700m financing of three 
major independent sewage treatment plant projects in 
Saudi Arabia. The projects all attained Green Loan 
status, which is a first for independent sewage 
treatment plants in the Kingdom. 

Advised Element Markets in a merger to 
form a global decarbonization platform 
backed by TPG Rise 
In 2022, we advised Element Markets, a leading 
renewable natural gas marketing and environmental 
commodities company, in a merger with Bluesource, 
the largest carbon credit developer in North America, 
to form a combined entity under majority ownership 
by TPG Rise, a global impact investing platform 
managed by alternative asset firm TPG. Together, 
Element Markets and Bluesource will create the 
largest marketer and originator of carbon and 
environmental credits in North America and one of 
the largest in the world. 
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Our journey 

20 
23

US creates net zero 
emissions roadmap to be 

finalized and submitted 
to the Science Based 

Targets initiative

20 
50

Latest date to achieve 
global Net Zero target 

20 
21

International offices achieve B CDP 
score and EcoVadis bronze medal 

Key supplier review 
commenced 

International offices’ GHG 
reduction plan formally 

approved by the Science 
Based Targets initiative 

Founding member of the 
Net Zero Lawyers Alliance 

20 
07
Founding member 
of the UK Legal 
Sustainability 
Alliance 

20 
08

US Sustainability 
Partner named and 

formal Sustainability 
Committee launched 

20 
09
US offices began 
purchasing annual 
RECs to offset 100% 
energy usage 

20 
10

UK offices first 
ISO14001 

certification 

20 
13
Founding member 
of the Law Firm 
Sustainability 
Network (US) 

20 
19

Joined The Chancery 
Lane Project 

20 
20
Launched review 
of sustainability 
commitments of 
key suppliers 

20 
22
Founding member 
of the Global 
Alliance of 
Impact Lawyers 

20 
30
International 
offices target date 
to reduce all GHG 
emissions by 50% 

Our immediate priorities over 
the next reporting period include: 

Submit GHG reduction plan to the Science 
Based Targets initiative for US offices

Complete an ISO14001 gap analysis for 
larger International offices outside of the UK

Institute a global paper reduction strategy, 
introducing new technologies and processes 
to avoid reliance on paper

Launch a global environment charity partnership

Seek renewable alternatives to natural 
gas and procure renewable electricity 
where practicable

Complete analysis of our key suppliers’ 
impact on the environment to support our 
Scope 3 GHG reduction program
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To support our goal of being a Net Zero business by 2050 or sooner, we 
have committed to working with the Science Based Targets initiative (SBTi) 
to ensure that our GHG reduction plans are validated as being in line with 
the latest scientific research to limit warming to no more than 1.5 degrees. 

Our commitment to the Science Based Targets initiative

01 02 03 04 05 06 07 08

In 2021, our International business received approval for its medium-term reduction plan to reduce emissions across 
Scopes 1, 2 and 3 by 50% by 2030. By the end of 2022, our US offices will have completed its near-term science based 
targets which are to reduce emissions across Scopes 1, 2, and 3 and will submit targets to the Science-Based Targets 
initiative. A detailed plan to achieve our International targets is being implemented and includes:

Reducing reliance 
on natural gas

Switching to 
renewable energy 
suppliers where this is 
available and not 
already in place 

Extending waste 
reduction and 
recycling programs 

Working in 
partnership with our 
suppliers regarding 
their own reduction 
programs 

Reviewing our travel 
policy and courier/taxi 
contracts 

Working to remove 
single use plastic 
from our offices

Implementing a 
paper light 
strategy 

Embedding 
sustainability through 
greater colleague 
engagement
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Eversheds Sutherland is a combination 
of Eversheds Sutherland (International) 
LLP and Eversheds Sutherland (U.S.) 
LLP. These firms are financially 
independent and operate with 
separate management structures. 
They work together and coordinate 
by each being members of Eversheds 
Sutherland Limited. 

Our governance structure 

Eversheds Sutherland Limited does not 
provide legal services to clients, its purpose 
is to act as a coordinating entity for its 
members, in particular around strategy, 
client work and business development. 
Further information about the structure of 
Eversheds Sutherland can be found below.

Global Board 
The senior governance body of Eversheds Sutherland Limited is the Global Board, 
which comprises representatives from both LLPs and is led by two Co-Chairs. The 
Global Board is responsible for approving the strategic plan for Eversheds Sutherland 
and for ensuring that the Global Executive Management Team executes the agreed 
strategy and complies with its constitutional responsibilities. 

Adam 
Cohen

Pamela  
Thompson

Lee  
Ranson  
(Co-CEO)

Keith  
Froud

Mark 
Wasserman 
(Co-CEO)

Charlotte
Walker-Osborn 

Iftkhar 
Ahmed  

Eric  
Tresh 

Dorothy 
Franzoni 

Cynthia  
Krus

Herbert 
Short

Ian 
Gray 

Cynthia 
Krus 

Keith  
Froud

Global Executive Management Team 
The Global Executive Management Team of Eversheds 
Sutherland Limited comprises three representatives 
from both LLPs and is led by the Co-CEOs. 
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We strive to act with the utmost integrity at all times and safeguard the highest levels of 
professional standards through our governance structures and commitment to ethical 
business practices. 

Our approach to ethics 
and risk management 

Eversheds Sutherland (International) LLP and 
Eversheds Sutherland (U.S.) LLP each has its own 
governance and compliance structure to ensure that it 
complies with local requirements. In addition, there is 
a Global Risk Committee comprising representatives 
of each LLP which reviews governance, compliance 
and ethical issues across Eversheds Sutherland. 

To further support our commitment in this area, in 
2022 we will launch a global Ethical Code of Conduct 
which will articulate the principles that we will use to 
guide the behavior of our people. These will be 
focused on how we live our purpose of helping our 
clients, our people and our communities to thrive. 

We have a global approach to managing conflicts, underpinned by a global conflicts process 
and global conflict protocol, together with a single conflicts system to facilitate new client/
matter intake in a way that is consistent with local requirements in each of our jurisdictions. Our 
Global Conflicts Committee addresses complex global conflict issues, considers process 
improvements and monitors compliance with global conflicts protocols. 

Working with clients 

We also have an established global framework to coordinate the terms and conditions of global client 
engagements across multiple jurisdictions and to provide a seamless service. This framework addresses 
engagement letters, jurisdiction-specific terms and conditions, matter scoping, billing considerations, and 
issue resolution protocols. 
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We are proud to be a participant in the UN Global 
Compact and to support the ten principles and the 17 
Sustainable Development Goals of the Compact. 

We believe that business can be a positive driver for change and 
can play a key role in achieving the SDGs, working with 
government, NGOs and civil society. To support this, we work 
with and support many organizations across the world to further 
SDG 17 - Partnerships for the Goals.

Highlights of our valued global partnerships over the past year

Amicus
Good Business 
Charter

Law Firm Sustainability Network

The Valuable 500

Association of Pro 
Bono Counsel

Kids In Need of Defense

Law Works Pro Bono Institute

Social Mobility Pledge  TrustLaw

Business in the community

Legal Sustainability Alliance

The Chancery Lane Project
UK Collaborative Plan 
for Pro Bono 

Drawdown Georgia

Lawyers’ Committee for Civil 
Rights Under Law

Move the Needle Fund

The Cyrus R. Vance Center  
for International Justice

30% Club

Blue Recovery 
Leaders Group

Employers’ Initiative on Domestic 
Abuse Social Mobility Pledge

Law Firm Antiracism Alliance Net Zero Lawyers Alliance

Public Interest Law 
& Policy Group

The Sustainable 
Recruitment Alliance

RESPONSIBLE BUSINESS 

Our strategy People Community Environment Governance 
and ethics

Partnerships 
for the goals

Contacts

https://www.amicus-alj.org/
https://www.goodbusinesscharter.com/
https://lfsnetwork.org/
https://www.mtnfund2025.com/
https://apbco.org/
https://supportkind.org/
https://www.lawworks.org.uk/
http://www.probonoinst.org/
https://www.socialmobilitypledge.org/
https://www.trust.org/trustlaw/
https://www.bitc.org.uk/
https://legalsustainabilityalliance.com/
https://chancerylaneproject.org/
http://probonoplan.uk
https://www.drawdownga.org/
https://www.lawyerscommittee.org/
https://www.mtnfund2025.com/
https://www.vancecenter.org/
https://30percentclub.org/
https://www.wwt.org.uk/news-and-stories/news/leading-organisations-come-together-with-wwt-to-help-create-100000-hectares-of-healthy-wetlands-across-the-uk
https://www.eida.org.uk/
https://www.lawfirmantiracismalliance.org/lfaacharter/Home
https://netzerolawyers.com/
https://www.publicinternationallawandpolicygroup.org/
https://sralliance.co.uk/


Contacts

Aileen Crowson

Director of Pro Bono and 
Responsible Business

T: +1.404.407.5094
aileencrowson@eversheds-sutherland.com

Judith Green

Chief Communications & 
Executive Projects Officer

T: +44 20 7919 0545  M: +44 738 754 4144
judithgreen@eversheds-sutherland.com

Thank you for reading our 2022 Communication on Progress. If you have any inquiries, please contact:

RESPONSIBLE BUSINESS 

Our strategy People Community Environment Governance 
and ethics

Partnerships 
for the goals

Contacts

mailto:aileencrowson%40eversheds-sutherland.com?subject=
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eversheds-sutherland.com
© Eversheds Sutherland (International) LLP and 
Eversheds Sutherland (US) LLP are part of a global 
legal practice, operating through various separate and 
distinct legal entities, under Eversheds Sutherland. For 
a full description of the structure and a list of offices, 
please visit www.eversheds-sutherland.com
DTUK004108_05/22
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