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Increase in employment
compensation limits in
Northern Ireland

From 6 April 2023, the limits applying to some awards
made by the Industrial Tribunals and Fair Employment
Tribunal in Northern Ireland will increase.

We have set out below detail of the current and new limits
in Northern Ireland alongside the new rates which will
come into effect on Great Britain for ease of reference.

Detail

expelled from trade union in contravention of Article 38
of the 1995 Order and not re-admitted to the union by
the date of application to the tribunal.

Minimum amount of compensation where individual

Current New NI

NI rate

£10,840

rate

£12,206

New

GB rate

£11,967

Maximum amount of “a week’s pay” for the purpose of
calculating a redundancy payment or various awards,
including the basic or additional award of compensation
for unfair dismissal.

£594

£669

£643

Limit on amount of guarantee payment payable to an
employee in respect of any day.

£31.00

£35.00

£35.00

Amount of award for unlawful inducement relating to
trade union membership or activities, or for unlawful
inducement relating to collective bargaining.

£4,780

£5,382

£5,128

Minimum amount of basic award of compensation
where dismissal is unfair by virtue of Article 132(1)(a)
and (b), 132A(1)(d)(2), 133(1), 134 or 136(1) of the
1996 Order.

£7,228

£8,319

£7,836

Limit on amount of compensatory award for unfair
dismissal.

£94,063

£105,915

£105,707

Limit on amount in respect of any one week payable to
an employee in respect of a debt to which Part XIV of
the 1996 Order applies and which is referable to a
period of time.

£594

£669

£643
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Disclaimer

The information is for guidance purposes only and should not be
regarded as a substitute for taking legal advice. Please refer to the
full terms and conditions on our website.

Data protection and privacy statement

Your information will be held by Eversheds Sutherland LLP.
Eversheds Sutherland LLP is an Irish partnership authorised by the
Legal Services Regulatory Authority in Ireland to operate as a
limited liability partnership (LLP) under the Legal Services
Regulation Act 2015. For details on how we use your personal
information, please see our Data Protection and Privacy Policy.



