
The Central and Eastern European (CEE) countries have distinctive employment law frameworks 
which an increasing number of HR practitioners and in-house lawyers must come to terms with. 
These nations have in common the influence of a previous bureaucratic, state-run economy  
and that, as new entrants to the EU (apart from Russia), they have each been forced to absorb  
a lot of EU labour law requirements very quickly. As a result, EU directives have often been 
implemented inconsistently or applied imperfectly.
 
This two-day course will provide an introduction to the employment laws of six CEE countries. 
Experienced experts, who are used to advising employers from Western Europe and the USA,  
will explain features of their legal system, which may seem quirky or idiosyncratic at first glance.
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Course structure

Day one

09:00 registration and coffee, 09:30 start

• HR issues in the CEE countries – similarities and  
useful generalisations

• Romanian employment law

• Russian employment law

• Hungarian employment law.

Informal drinks and dinner (included in the course fee)

Day two

09:00 registration and coffee, 09:30 start

• Polish employment law

• employment law in the Czech and Slovak Republics 

• conclusions, comments and final Q&A.

16:30 close

Did you know? 
• In Hungary, the more senior the employee the lower the 

level of protection they tend to have.

• In Hungary, it is almost as difficult to dismiss someone on 
notice as it is to dismiss someone summarily.

• In the Czech Republic, the State requires employers to 
employ disabled people through a quota system.

• In Poland, an employee is entitled to four days of holiday 
per annum, without having to give prior notice.

• In Poland, managers are entitled to overtime pay unless 
they are members of the management board or heads of 
organisational units, whose duties are limited to supervising 
the work of others. 

• In Romania, those who have paid 12 months of income  
tax prior to childbirth are entitled to two years’ leave, and  
a monthly allowance.

• In Russia, references can only be checked with a job 
candidate’s express consent. Background screening is also 
prohibited without express consent.

• In Russia, at the request of the job candidate, an employer 
must provide, in writing, the reason why that individual  
has been refused employment.

Over two days, this course will provide, in turn, an 
introduction to the employment law systems of the Czech 
Republic, Hungary, Poland, Romania, Russia and Slovakia.  
We will also share with you the experience we have gained 
assisting other clients with their CEE operations.

Central and Eastern European HR
Employment law in the Czech Republic, Hungary,  
Poland, Romania, Russia and Slovakia

Who should attend? 
This course is relevant to international HR managers and directors, and in-house 
employment lawyers who have responsibility for employees in CEE jurisdictions. It will 
also be useful to managers and directors who anticipate entering the CEE market, and 
who need to be aware of their responsibilities to their people.

Delegates will gain an insight into:
• the main employment issues in up to six CEE jurisdictions
• common mistakes and misunderstandings, and some of the less common ones!
• main issues in collective consultation
• insights into cultural issues and differences in expectations.

Cultural awareness issues in business will be addressed throughout the two days.
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Speakers
Chair Constanze Hewson, Rechtsanwältin & Solicitor, Partner 
Eversheds, London

Constanze is a dual qualified German and English employment lawyer. She 
regularly works on, and project manages, cross-border initiatives where her 
dual-qualification gives her a rare insight into legal and cultural challenges.

Cristina Popescu, Senior Associate
Lina & Guia SCA, Bucharest

Cristina advises on complex matters pertaining to collective bargaining, mass 
layoffs and transfer of undertaking matters, as well as employee benefits, share 
incentive structures and the implementation of effective compensation and 
severance. Her clients include Cosmote Romanian Mobile Telecommunications 
SA, CDE R Interex, members of the Tyco Group, Sunlight Systems SA and Bovis 
Lend Lease. She is regarded as one of the leading Romanian employment 
specialists and her opinion is frequently sought by top financial publications.

Ewa Lachowska-Brol, Partner
Wierzbowski Eversheds, Warsaw

Ewa advises in all aspects of employment law including terms of employment 
and termination, cooperation with trade unions and employees’ representatives, 
restructure of employment, group lay-offs and litigation. 

Dr. Éva Mária Király, Associate
Sándor Szegedi Szent-Ivány Komáromi Eversheds, Budapest

Éva provides legal advice in employment and labour law issues for international 
clients and represents them at labour courts. Before joining Eversheds, Eva gained 
public law experience in the Hungarian Ministry of Justice and Law Enforcement. 
She has a postgraduate degree in English law and EU law from the University  
of Cambridge.

Helga Mad’arová, Advokátka
Balcar Polanský Eversheds s.r.o., Bratislava

Helga specialises in employment law and data protection issues. Her recent work 
includes helping clients to revise their employment documents to comply with 
the latest extensive amendment of the Labour Code, and advising multinational 
companies on employing EU and non-EU citizens. She recently advised on the 
framework for establishing a European Works Council in Slovakia.

Alena Shubina, Senior Associate
Monastyrsky, Zyuba, Stepanov & Partners, Moscow

Alena participates in various M&A transactions and has extensive experience 
in Russian corporate, anti-monopoly, contractual and employment law. Her 
recent experience includes advice to Mitsui Sumitomo, General Motors, BA, 
Royal Institution of Chartered Surveyors and Convergys on various aspects of 
employment law.

Course materials
Delegates will receive course materials that set out the key issues in the jurisdictions 
covered and tools for project managing restructurings.

Eversheds in Europe
Eversheds has the largest employment practice in Europe. Dealing with workforce 
restructuring across numerous European jurisdictions is not a theoretical matter for 
us. Our European lawyers are used to working together on corporate acquisitions, 
HR reorganisations and to harmonise terms, conditions and policies.

For each of the six separate jurisdictions 
(Czech Republic, Hungary, Poland, Romania, 
Russia and Slovakia) we will cover:

Background

• sources of employment law – plus similarities and  
key differences

• key players: trade unions, works councils, employers 
associations and the courts

• cultural differences in inter-personal relations.

Getting started

• recruitment issues: interviews, references, checks 
and probation

• key terms in contracts of employment and different 
types of contracts

• typical benefits

• collective agreements: when do they apply?

Day-to-day employee management

• equal treatment

• dealing with absence and performance

• discipline and grievance.

Employee representation

• types of employee representatives

• rights of employee representatives

• working with employee representatives.

Termination of employment

• general and special dismissal protections

• collective obligations

• claims and the employment court

• termination by agreement.

In-house training
We use the experience we gain from delivering our public European  
and cross-border employment law courses to help clients with their  
in-house training requirements. For more information, e-mail 
constanzehewson@eversheds.com or nicholasedwards@eversheds.com

“The session went really well and was exactly  
what was needed. Very valuable and every trainer 
impressed – in short it was fantastic.”
European Corporate HR Manager/Secretary to the European 
Employee Consultation Forum

Employment Law in Europe  
NEW 3rd Edition – Spring 2013

This text is a practical and comprehensive 
guide to the national employment laws of  
29 different European jurisdictions. The book 
comes with a CD-ROM of quick reference 
comparative charts covering key terms and 
conditions, TUPE and collective redundancies. 
The general editors are all expert in their own 
jurisdictions. For further information, e-mail 
elizabethfield@eversheds.com



London 25–26 March 2014 
Attend both days
Day one (Romanian, Russian and Hungarian)
Day two (Poland, Czech Republic and Slovakia)

Booking form: Central and Eastern European HR Booking conditions
It is a condition of attendance that  
the course fee has been pre-paid. Your 
booking will be confirmed in writing within 
five working days of our receiving your 
completed booking form. If you do not 
receive confirmation within ten days,  
please telephone us on 0845 498 4040.

Ways to book

Online
www.eversheds.com/training 
5% discount for online bookings

E-mail
training@eversheds.com 

Post
Send completed form to:  
Client Training, HRG, Eversheds LLP,  
Bridgewater Place, Water Lane, 
Leeds LS11 5DR

Phone
0845 498 4040 

Joining instructions
These are issued by e-mail direct to the delegate one 
week before each course.

Access requirements
Please let us know if you have any specific access or 
other requirements so that we offer an enjoyable and 
comfortable experience.

CIPD and CMI members and SRA CPD  
Our courses can form part of your SRA, IOSH, CIPD, 
CMI and Pensions Management Institute CPD.

Substitutions or cancellations
If you are unable to attend, substitute delegates can 
be accepted at no charge.

All cancellations must be made in writing. 
Cancellations received two weeks before the course 
or less will not receive a refund. Transfers to another 
course are subject to a transfer fee.

Fees
Both days £799 +VAT, or one day £479 +VAT

Multiple bookings
10% discount for second or more bookings.

Payment must be received 14 days from the 
date of the invoice, or seven days before the 
event, whichever is soonest.

Data protection: Your information will be held by Eversheds 
LLP (“Eversheds”), in accordance with the Data Protection Act 
1998, and added to our marketing databases. It may be used for 
internal statistical analysis, to fulfil any requests from you for further 
information and services and to contact you by mail, telephone or 
(if you give us your e-mail address) electronic communication about 
other services or events offered by Eversheds or our associated 
offices. We may pass your details to our associated offices (some of 
which are outside of the EEA), but we will only allow their use for 
the purposes mentioned above. We may also transfer your details to 
any successor to our business (or a relevant part of it). An up to date 
list of our associated offices and their locations can be found on our 
website at www.eversheds.com. This privacy statement applies to all 
information that we hold about you.

If you do not wish to receive any other information about services  
and events offered by Eversheds and its associated firms, please tick  
this box .

Alternatively, please contact us by writing to Eversheds LLP,  
Bridgewater Place, Water Lane, Leeds LS11 5DR or send an e-mail 
to training@eversheds.com or call 0845 498 7317 and we will assist 
you with your queries.

www.eversheds.com/training
©Eversheds LLP 2013. Eversheds LLP is a limited liability partnership.
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Payment details Please tick one. Whenever possible payment should be received 7 days prior to the date of the course.

Send invoice. Purchase order number

Invoice address (if different)

Pay by BACS transfer (quote invoice number or course code on transaction)

BANK National Westminster Bank plc, Leeds City Office, PO Box 154, 8 Park Row, Leeds LS1 2QS

SORT CODE 60-60-05 ACCOUNT NUMBER 00018961

Credit card

We can take your credit card details over the phone or by e-mail. Please contact  
training@eversheds.com or call 0845 498 4040.

 I require SRA CPD Points  Please update my details

Full Name: (Mr/Mrs/Ms/Miss/Other)

Position:

Organisation:

Address:

  Postcode:

Tel:  Fax:

E-mail:

Please let us know if you have any specific access or other requirements:

 I consent to Eversheds contacting me by e-mail

 I consent to Eversheds storing information on my dietary requirements for catering purposes at this seminar and any future events
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Your details For duplicate copies please make photocopies of this booking form. Please use BLOCK LETTERS.


