Thinking ahead
Helping you plan for and
react to campus unrest

At a time of unprecedented change for the sector - and political and economic
uncertainty- incidents of unrest on campus are becoming increasingly common.
To manage a crisis effectively institutions must think ahead. To be ready not reactive.

Protestor disruption on campus can be triggered by
a wide range of issues: student, staff or external.

We have a proven track record of helping clients to
respond to high profile, politically sensitive incidents
on campus across the education sector.

The issues which spark protests can escalate quickly
and draw in different sections of the campus
population without warning.

Our experienced property, student and industrial
relations, media law and governance lawyers
work as one team to provide a swift and effective
response whatever the risks posed.

Social media means that campaigns can become
high profile, damaging to your reputation and
difficult to manage very quickly.

Drawing on our experience of handling high‑profile
protestor actions (for instance in the fracking
industry), we bring together key stakeholders across
the institution to ensure an effective and consistent
legal, practical and PR response to the campaign.

On campus disruption has the potential to cause
long-term damage to the reputation of the
institution and its senior officers.

We help institutions prepare for the risk of
campaigns and disruption through scenario planning
and crisis management workshops.

Online
media
attacks

SO
CI

RE
G

N
O

LEG
A

MS

O

DE

NT

IAL

TI C

A L SE LF

-H

LI C

PO

AG
C

FI

EL

M

PR

DA

AC

ES

N

P

E

SPASS
TRE

University

PRIVACY

INJU
NC
TI
PR / COM

MI S

SM
EN
LE

PR E

AS

OR
AT
UL
EDIES
EM
LR

Demonstrations

HAR

OP
PE

AL

CK
ATTA
DIA
E
M

T

ES

Sit-ins

H&

S

ITY

R E P U TA T I O N
Action

Risk
management

Harassment

Thinking ahead
Helping you plan for and react to campus unrest

Better prepared to make better decisions
Disruption on campus can arise and escalate very quickly. In a moment of crisis, it can be challenging to understand your
options for responding, achieve clarity on risk implications and maintain robust decision‑making processes. The key to an
effective response is to be ready.
Forward planning enables you to consider whether preventative measures are possible; to be better informed about the
options if disruption hits and to make more effective decisions in a crisis scenario. To be ready not reactive.

Experience
We can help you lay the groundwork to enable you to respond swiftly and comprehensively if a problem hits. We have advised
a number of institutions on their responses to student protests and unrest on campus. For any institution, balancing the legal
and practical options with human rights considerations and constitutional freedoms is critical-including from a reputational
perspective. We understand that court action is almost always the last resort and are experienced in advising institutions on
“self-help” interventions for achieving resolution.
We use this experience to help you navigate through competing considerations and stakeholder viewpoints to find the best
way forward. If all else fails, we have experience in pursuing urgent court proceedings and obtaining possession orders.
We can also help you respond to social media campaigns appropriately.

Prepare

Plan

Respond

Thorough scenario planning
helps you identify likely trigger
events, escalation points and any
vulnerabilities within your institution’s
site or systems and your range of
options for dealing with these.

Our tool kit enables you to:

If it’s all systems go, then our
advance preparations and structured
implementation approach will enable
you to:

Forward planning means that those
risks can be proactively assessed
and mitigated.

– put the right structures and plans
in place to respond to disruption
confidently and effectively
– establish the team, action plans
and decision‑making matrices

– deliver your plan quickly
and smoothly
– capture evidence effectively

– address any gaps and
vulnerabilities
– develop effective response plans

– develop a comms plan which is
timely and consistent with the
wider strategy
– ensure that practical risks are
robustly managed

Key contacts
For more information, please contact:

Alison Oldfield
Partner, litigation
and dispute management

Nicola Bennison
Partner, Head of Education
Sector, Employment & Students

T: +44 113 200 4660
alisonoldfield@
eversheds-sutherland.com

T: +44 115 931 7602
nicolabennison@
eversheds-sutherland.com

Katlyn Wild
Associate (Australia), Litigation
and Dispute Management

Chris Mordue
Partner, industrial relations

T: +44 113 200 4675
katlynwild@
eversheds-sutherland.com

T: +44 113 200 4856
chrismordue@
eversheds-sutherland.com

Andrew Terry
Partner, reputation law
T: +44 20 7919 4828
andrewterry@
eversheds-sutherland.com

eversheds-sutherland.com
©Eversheds Sutherland 2022. All rights reserved.
Eversheds Sutherland (International) LLP and Eversheds Sutherland (US) LLP are part of a global legal
practice, operating through various separate and distinct legal entities, under Eversheds Sutherland.
For a full description of the structure and a list of offices, please visit www.eversheds-sutherland.com.
DTUK001931_07/22

