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Updated guidance on executive remuneration 

Listed companies may be interested to note that the Investment Association (IA) have 

published updated guidance setting out their expectations on executive pay.  

2021 Principles of Remuneration 

The IA have written to the Remuneration Committee Chairs of the FTSE 350 to 

highlight the key changes to their Principles of Remuneration (Principles), which may 

also be of interest to smaller listed companies. 

The letter includes the IA’s position on the alignment of pension contributions for 

executive directors with those of the workforce, which has been a feature of the IA’s 

Principles since 2019. Where the pension contributions for incumbent directors are 

above the majority of the workforce rate, IA members expect remuneration 

committees to set out a credible action plan to align the pension contributions of 

incumbent directors to the majority of the workforce rate by the end of 2022. 

If remuneration committees fail to do this, IVIS (the Institutional Voting Information 

Service) will ‘red top’ the remuneration report if the pension contribution received by 

the executive director is 15% or more. This lowers the threshold from the 2020 edition 

of the Principles, where the threshold was set at 25% of salary or more. 

Covid-19 and executive pay 

The IA has also restructured and updated its guidance on executive pay, bonuses and 

long-term incentive awards during the Covid-19 pandemic that was issued in April 

2020 (see our briefing here). 

This includes statements that: 

• Where a company has benefited from furloughing employees, has received 

other funding from the government or has raised additional capital from its 

shareholders, investors would not expect any bonuses to be paid to executives 

for the current year. 

• Where a company has benefited from indirect government support, such as 

business rate relief, remuneration committees should explain how they have 

taken account of this in deciding remuneration outcomes. 

https://www.ivis.co.uk/media/13886/2020-introductory-letter-to-rem-com-chairs.pdf
https://www.ivis.co.uk/media/13887/remuneration-and-covid-19-for-2021.pdf
https://www.eversheds-sutherland.com/global/en/what/articles/index.page?ArticleID=en/coronavirus/coronavirus-remuneration-committees-300420
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What next? 

Listed companies should note the IA’s position for their financial years from 1 January 

2021. 

Useful links 

Letter to Remuneration Committee Chairs 

Investment Association Principles of Remuneration 

Executive Remuneration in UK listed companies 

Disclaimer 
This information is for guidance purposes only and should not be regarded as a substitute for taking legal 
advice. Please refer to the full terms and conditions on our website. 

To subscribe to Eversheds Sutherland legal updates and confirm your marketing preferences, click here.  
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