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Companies (Miscellaneous Reporting) Regulations 2018 
now in force 

The Companies (Miscellaneous Reporting) Regulations 
2018 (“Reporting Regulations”) came into force on 1 
January 2019. Companies in scope will have to include 
new content in their annual reports for financial years 
beginning on or after 1 January 2019, including:

 – a ‘section 172 statement’ (which must be made 
available on a website maintained by or on behalf of 
the company)

 – an employee engagement statement 

 – a statement summarising how directors have engaged 
with suppliers, customers and others in a business 
relationship with the company, and

 – ‘Very large’ private companies will be required to 
outline their corporate governance arrangements, 
including whether they follow any formal code. Private 
companies are likely to follow the Wates Corporate 
Governance Principles (see separate entry)

1 January 2019 The Reporting 
Regulations came 
into force on 1 
January 2019 and 
apply to financial 
years from that 
date, so reporting 
will start in 2020.

Companies 
(Miscellaneous 
reporting) 
Regulations 2018

BEIS Guidance 
– Q&A (updated 
November 2018)

FRC Guidance on 
the Strategic Report

Final Wates Corporate Governance Principles for private 
companies published

The final Wates Corporate Governance Principles for 
Large Private Companies (“Wates Principles”) were 
published in December 2018. 

The Wates Principles consist of six principles, plus 
guidance to assist companies in applying the principles. 
There is also guidance for companies on how to report. A 
company that adopts the Wates Principles should follow 
them using an ‘apply and explain’ approach.

1 January 2019 The requirement 
under the 
Reporting 
Regulations for 
companies in 
scope to produce 
a corporate 
governance 
statement will apply 
to financial years 
starting on or after  
1 January 2019.

Eversheds 
Sutherland briefing

The Wates 
Corporate 
Governance 
Principles for Large 
Private Companies

Feedback 
statement

Immediate 
impact

http://www.legislation.gov.uk/uksi/2018/860/pdfs/uksi_20180860_en.pdf
http://www.legislation.gov.uk/uksi/2018/860/pdfs/uksi_20180860_en.pdf
http://www.legislation.gov.uk/uksi/2018/860/pdfs/uksi_20180860_en.pdf
http://www.legislation.gov.uk/uksi/2018/860/pdfs/uksi_20180860_en.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/755002/The_Companies__Miscellaneous_Reporting__Regulations_2018_QA_-_Publication_Version_2__1_.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/755002/The_Companies__Miscellaneous_Reporting__Regulations_2018_QA_-_Publication_Version_2__1_.pdf
https://www.frc.org.uk/getattachment/fb05dd7b-c76c-424e-9daf-4293c9fa2d6a/Guidance-on-the-Strategic-Report-31-7-18.pdf
https://www.frc.org.uk/getattachment/fb05dd7b-c76c-424e-9daf-4293c9fa2d6a/Guidance-on-the-Strategic-Report-31-7-18.pdf
https://www.eversheds-sutherland.com/global/en/what/articles/index.page?ArticleID=en/Corporate/Final-Wates-Corporate-Governance-Principles-for-Large-Private-Companies-published
https://www.eversheds-sutherland.com/global/en/what/articles/index.page?ArticleID=en/Corporate/Final-Wates-Corporate-Governance-Principles-for-Large-Private-Companies-published
https://www.frc.org.uk/getattachment/31dfb844-6d4b-4093-9bfe-19cee2c29cda/Wates-Corporate-Governance-Principles-for-LPC-Dec-2018.pdf
https://www.frc.org.uk/getattachment/31dfb844-6d4b-4093-9bfe-19cee2c29cda/Wates-Corporate-Governance-Principles-for-LPC-Dec-2018.pdf
https://www.frc.org.uk/getattachment/31dfb844-6d4b-4093-9bfe-19cee2c29cda/Wates-Corporate-Governance-Principles-for-LPC-Dec-2018.pdf
https://www.frc.org.uk/getattachment/31dfb844-6d4b-4093-9bfe-19cee2c29cda/Wates-Corporate-Governance-Principles-for-LPC-Dec-2018.pdf
https://www.frc.org.uk/getattachment/31dfb844-6d4b-4093-9bfe-19cee2c29cda/Wates-Corporate-Governance-Principles-for-LPC-Dec-2018.pdf
https://www.frc.org.uk/getattachment/a691b966-f975-46f7-b948-d650872543c9/Feedback-Statement-Wates-Corporate-Governance-Principles-for-LPC-Dec-2018.pdf
https://www.frc.org.uk/getattachment/a691b966-f975-46f7-b948-d650872543c9/Feedback-Statement-Wates-Corporate-Governance-Principles-for-LPC-Dec-2018.pdf
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GC100 Guidance on Directors’ duties 

The GC100 (the Association of General Counsel and Company 
Secretaries of the FTSE 100) has published guidance for boards 
on the practical interpretation of the duty to promote the success 
of the company in section 172 of the Companies Act 2006 
(“Guidance”).

The Guidance includes:

 – a short summary of key suggestions of matters for directors  
to consider

 – practical steps that directors can take in the discharge of their 
duties. This section considers strategy, training, information, 
policies and processes (including for subsidiary and joint venture 
directors), engagement with stakeholders and company culture

 – a summary of the key legal background to the section 172 duty

 – a worked example of how directors could discharge their duties 
in a particular scenario

Ongoing The Guidance 
will assist 
companies with 
the requirement 
to prepare a 
Section 172 
Statement 
under the 
Reporting 
Regulations (for 
financial years 
starting on or 
after 
1 January 2019).

Please contact 
us if you would 
like a copy of 
the Guidance

Immediate 
impact
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Streamlined energy and carbon reporting regime

The Companies (Directors’ Report) and Limited Liability Partnerships 
(Energy and Carbon Report) Regulations 2018 were published on 9 
November 2018. 

The Regulations will introduce a streamlined energy and carbon 
reporting regime for businesses, and will require additional 
reporting in the directors’ report on greenhouse gas emissions, 
energy consumption and energy efficiency by UK incorporated 
quoted companies, large UK incorporated unquoted companies 
and large LLPs.

Quoted companies include those on the main market (but not  
AIM). ‘Large’ unquoted companies mean those satisfying 2 out  
of 3 of the following:

 – more than 250 employee

 – annual turnover greater than £36 million

 – annual balance sheet total greater than £18 million

The 
Regulations 
come into 
force 1 April 
2019

Companies in 
scope will have 
to report for 
financial years 
beginning on 
or after 1 April 
2019.

Regulations

Explanatory 
memorandum

Short term  
impact

https://www.legislation.gov.uk/uksi/2018/1155/contents/made
http://www.legislation.gov.uk/uksi/2018/1155/pdfs/uksiem_20181155_en.pdf
http://www.legislation.gov.uk/uksi/2018/1155/pdfs/uksiem_20181155_en.pdf
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Medium term 
impact

What else is on the horizon for corporate governance in 2019?

Insolvency and corporate governance: The Government is expected to provide further detail on measures it plans to 
implement in response to the consultation on corporate governance and insolvency carried out by BEIS in 2019. The 
Government response to the consultation was published in August 2018.

Audit is set to be an area of focus in 2019, after a series of high profile corporate failures. The following were launched in 
2018 and are expected to report during 2019:

 – competition and Markets Authority market study into the statutory audit market

 – a BEIS Committee inquiry into the future of audit

 – a review by the FRC of the 2016 changes to audit standards

 – an independent review into the quality and effectiveness of the UK audit market

Ethnicity pay reporting: The Government launched a consultation paper in October 2018 “Ethnicity pay reporting” 
setting out its proposals for a mandatory approach along similar lines to gender pay reporting.

Developments in gender pay gap reporting? The Business, Energy & Industrial Strategy Committee has published the 
Government response to the Committee’s report on gender pay gap reporting published in October 2018. There do 
not look to be any immediate changes ahead for private companies. In particular, the response does not address the 
Committee’s recommendation that boards introduce key performance indicators for reducing and eliminating pay gaps. 

http://eversheds-sutherland.com
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/691857/Condoc_-_Insolvency_and_Corporate_Governance_FINAL_.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/736163/ICG_-_Government_response_doc_-_24_Aug_clean_version__with_Minister_s_photo_and_signature__AC.pdf
https://www.gov.uk/cma-cases/statutory-audit-market-study
https://www.parliament.uk/business/committees/committees-a-z/commons-select/business-energy-industrial-strategy/inquiries/parliament-2017/future-of-audit-17-19/
https://www.frc.org.uk/news/november-2018/review-of-2016-audit-standards
https://www.gov.uk/government/news/government-takes-next-step-in-improving-standards-of-uk-audit-market-with-new-independent-review-into-audit-standards
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/747546/ethnicity-pay-reporting-consultation.pdf
https://publications.parliament.uk/pa/cm201719/cmselect/cmbeis/1895/1895.pdf

