
 

New Guidance and a Treasury Direction, which provides further legal rules on the 

Bonus, have been published by the Government, providing details of the Coronavirus 

Job Retention Scheme (CJRS) Bonus. 

The Bonus, a one-off taxable payment of £1,000 per employee, aims to support jobs 

once the CJRS ends on 31 October, by encouraging employers to retain employees who 

have been on furlough. Eligible employers may access both the Bonus and the recently 

announced Job Support Scheme (read our JSS Alert). 

 

The CJRS Bonus: an overview 

In summary, the Guidance states that: 

− employers may claim the Bonus from 15 February until the end of March 

− it is for employers (there is no expectation that the Bonus will be paid to the 

employee) 

− the Bonus is payable for each employee if: 

▪ they had been previously furloughed and then continuously employed from 

their last furlough claim until 31 January 2021 

▪ they are not serving a contractual or statutory notice period on 31 January 

2021 (this includes those on notice of retirement) 

▪ the employer meets certain minimum taxable payment thresholds (see 

below) and reports all such payments between 6 November 2020 and 5 

February 2021 to HMRC through Full Payment Submissions via Real Time 

Information (RTI) 

− employers may be eligible to claim the Bonus for employees transferred under TUPE, 

where the PAYE business succession rules applied or where the employees were 

associated with the transfer of a business from the liquidator of a company in 

compulsory liquidation, where TUPE would have applied if the company was not in 

compulsory liquidation. However, the employer must have claimed for them under 

the CJRS as their new employer, which excludes employees transferring after 31 

October 2020 

 

The Direction states that no Bonus claim may be made in respect of an employee if it “is 

abusive or is otherwise contrary to the exceptional purposes” of CJRS or the CJRS Bonus 

Scheme. The Guidance states that an employer cannot claim the Bonus if it has repaid 

all the CJRS grant amounts claimed for the employee, regardless of the reason why the 

employer repaid the grant amounts (such as where a mistake was made over eligibility). 

Legal notes 

Government publishes further details on the 

Coronavirus Job Retention Bonus 

 

6 October 2020 

https://www.gov.uk/guidance/check-if-you-can-claim-the-job-retention-bonus-from-15-february-2021?utm_source=67e1dcef-f09f-4996-a6f7-a630e1cc0748&utm_medium=email&utm_campaign=govuk-notifications&utm_content=immediate
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/923783/SIGNED_CJRS_DIRECTION_No_4__Coronavirus_Job_Retention_Scheme_Bonus__Final.pdf
https://www.eversheds-sutherland.com/global/en/what/articles/index.page?ArticleID=en%2FEmployment_and_labour_law%2Fjob-support-scheme


Minimum income threshold 

To be eligible, employers must: 

− pay each employee a total of at least £1,560 (gross taxable earnings) across the 

tax months: 

▪ 6 November to 5 December 2020 

▪ 6 December 2020 to 5 January 2021 

▪ 6 January to 5 February 2021 

− pay each employee at least one payment of taxable earnings (of any amount) in 

each of the relevant tax months 

 

These two conditions apply regardless of: 

− how often the employer pays employees 

− any circumstances that may have reduced an employee’s pay in the relevant tax 

periods, such as being on statutory leave or unpaid leave 

 

HMRC have published some worked examples here. 

 

Comment 

The worked examples, above, illustrate how some employees, such as the lower paid, may 

not be eligible for the Bonus, even where the employer applies for a wage subsidy from 

the JSS. As a result, employers contemplating redundancies should assess how the JSS 

and the Bonus affects their own particular financial circumstances, bearing in mind that 

employees serving redundancy notices are not eligible for either Schemes. 

 

This note is a generic briefing and is not a substitute for detailed legal advice 

on the specific circumstances employers are facing. Employers should therefore 

take legal advice. 

 

 

For more information please contact 
 

Diane Gilhooley 

Partner and Global Head of Employment, Labor and Pensions 
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T: +44 113 200 4978 

 

https://www.gov.uk/government/publications/find-an-example-of-employees-and-the-minimum-income-threshold-for-the-job-retention-bonus
mailto:dianegilhooley@eversheds-sutherland.com
mailto:dianegilhooley@eversheds-sutherland.com
mailto:simonrice-birchall@eversheds-sutherland.com

