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 Information and consultation (I&C) 

Parties 

Statutory obligation to establish an employee 

representative body (excluding a European Works Council)? 

Statutory minimum contemplated termination threshold to trigger 

I&C 
Statutory minimum prescribed timescale for I&C 

Sanctions for non-compliance with 

I&C obligations 

Austria Works council 

A works council may be set up in any establishments employing at 

least 5+ employees. Employers face no legal sanctions if a works 

council is not elected. 

Within a 30 day period,5 terminations where 21-99 employees; 5% of the 

employees where 100-600 employees; 30 terminations where >600 

employees; 5 employees if aged 50+ 

AMS notification 30 days prior to notice of termination. 

Works council to be informed prior to AMS notification 

(early enough to enable consultation) 

Financial penalty/delay 

China 
Trade union (if recognized) / all employees 

if no union 
No 20 or more employees or 10%+ of the total number of employees 30 days Reinstatement/compensation 

Czech 

Republic 

Trade union/works council/affected 

employees if no union/works council 
No 

Within a 30-day period: 10 terminations where 20-100 employees; 10% of 

employees where 101-300 employees; 30 terminations where 301+ 

employees 

30 days Financial penalty/delay 

Denmark Works council/employee representatives 
Yes, an employer with 35+ employees is required to inform and 

consult employee representatives, usually a works council 

Within a 30 day period: 10+ terminations where 20-100 employees; or 10% 

of the employees where 100-300 employees; or 30+ terminations where 

300+ employees 

21 days consultation prior to notifying LC if 100+ 

employees and terminations of 50%+ of workforce 

Financial penalty/delay/ compensation to 

relevant employees 

France 
Social and Economic Committee and trade 

union 
Yes, all companies with at least 11 employees must elect a CSE 

2-9 terminations (lower-level collective requirements, no social plan). More 
than 9 terminations where 50+ employees (higher-level requirements, 

negotiated social plan) 
1-4 months 

Potential criminal 

liability/injunction/financial penalty/delay 

Germany Works council 
Where there are 5+ employees the employees may request to 

establish a works council. 

Within a 30 day period:6 terminations where 21-59 employees; 10% of the 

workforce or 26 employees where 60-499 employees; 30+ terminations 

where 500+employees 

No prescribed timescale - in practice: 4 weeks to 6 

months 
Potential injunction/financial penalty/delay 

Hong Kong None No No requirement No requirement None 

Hungary Works council. Trade union (on request) 
Where 50+ employees, the employees may request to establish a 

works council 

Within a 30 day period: 10 terminations where 21-99 employees;10% of 

employees where 100-299 employees;30 terminations where 

300+employees 

21 days before decision plus 30 days before issuing 

notice 
Reinstatement/compensation 

Italy Works council, trade union 

Where 15+ employees, the employees may elect a works council 

to act on behalf of the national trade union that negotiated, and is 

party to, any applicable collective agreement 

Within a 120 day period: 5 terminations in the same business unit/different 

units in the same region where more than 15 employees 

75 days (45 days negotiation, plus 30 days if no 

agreement – halved if less than 10 employees) 
Potential injunction/financial penalty/delay 

Lithuania 
Works council. Trade union if no works 

council 

Yes, an employer with 20+ employees is required to initiate 

elections of a works council 

Within a 30 day period: 10 terminations where 20-99 employees;10% of 

employees where 100-299 employees; 30+ terminations where 300+ 

employees 

17 working days (information 7 days, consultation 10 

days) 

Financial penalty/delay/reinstatement/ 

compensation 

Netherlands 
Trade union and works council/employee 

reps if no works council 

Yes, an employer with 50+ employees is required to establish a 

works council. An employer with 10-50 employees is required to 

establish a personnel representative body at request of the 

majority of employees. 

Termination of contract of 20 employees within a 3 month period and within 

1 UWV Working Area (6 Working Areas in total). Works Council I&C required 

in the event of ‘important’ headcount reduction. 

In due time to enable proper consultation 

Delay / court prohibition to implement 

decision / court order to reverse (effects 

of) implemented decision / termination of 

contract being declared null and void 

Qatar None No No requirement No requirement None 

Poland  
Trade union/employee reps if no trade 

union. Works council if present 

Yes, an employer with 50+ employees is required to inform the 

employees on a possibility to elect a works council 

Within a 30 day period: 10 (if headcount is 20 - 99);10% (if headcount is 

100 - 299); 30 (if headcount is 300+). 

Works council: in due time to enable proper 

consultation; Union/employee reps: 20 days 

Potential criminal liability/ /financial 

penalty/delay/compensation 

Republic of 

Ireland 

Trade union, staff association or excepted 

body (if applicable) / employee reps 

Applies to an undertaking with 50+ employees, either employer or 
10% of the workforce can initiate negotiations to establish I&C 

arrangements 

Within a 30 day period:   a) 5 employees are made redundant out of a 

workforce of 21 to 49 employees; b) 10 employees are made redundant out 
of a workforce of 50 to 99 employees; c) 10% of employees are made 

redundant out of a workforce of 100 to 299 employees; or d) 30 employees 

are made redundant out of a workforce of 300 employees. 

30 days 

 

Potential criminal liability / financial 

penalty / delay 

Russia  Labor union (if one exists) No 

50+ terminations within 30 days; 200+ terminations within 60 days; 500+ 

terminations within 90 days; 1% of the total number of employees within 30 

days in certain regions 

2/3 months depending on number of proposed 

redundancies 

Financial penalty/delay/compensation / 

reinstatement 

Singapore Union (if recognized) No 

Employers who employ at least 10 employees are required to notify MOM of 

retrenchments, such notification to be made within 5 working days of 

notifying the employee. 

As early as possible/timing in the collective agreement 
Determined by collective bargaining 

agreement (if any) 

South Africa 

Person identified for consultation in 

collective agreement; (if no collective 

agreement) workplace forum/registered 

trade union; if no workplace forum or 

registered trade union, affected employees 

No 

Always required. If large scale, then statutory minimum prescribed timescale 

for I&C applies. Large scale triggered if: more than 10 terminations where 

50-200 employees; 20+ terminations where 200-300 employees; 

30+terminations where 300 - 400 employees; 40+ terminations 400-500 

employees;50+ terminations where 500+ employees 

No minimum if not large scale. Large scale -60 days 

from notice to consult about proposed retrenchment 
Reinstatement/compensation 

Spain 
Works council/trade union/employee reps 

(under certain conditions) 

Staff delegates (“delegados de personal”) may be elected where 

6-49 employees; works council (“comité de empresa”) may be 

elected where 50+ employees 

Within a 30 day period: 10+ terminations where 20-99 workers; at least 
10 % where 100-299 workers; or 30+ terminations where 300+ workers. 

Or, over a period of 90 days, 20+ terminations. Or, more than 5 workers in 

case of activity cessation. 

30 days (15 days if under 50 employees) Injunction/financial penalty/delay 

Sweden 

Trade unions that are parties to the 

applicable CBA. If no CBA, trade unions of 

which affected employees are members. 

Notification also required to Employment 

Office if 5+ intended redundancies. 

In principle, but not common 

No minimum for union consultations, i.e. always required. Notification to 

Employment Office only required if 5+ employees are intended to be made 

redundant. 

For notification to Employment Office, different 

timescales apply depending number of intended 

redundancies. 5-25 employees, notification 2 months 

prior to the termination date of the first employee to 

leave the company; 26-100 employees requires 4 

months and more than 100 employees requires 6 

months. 

Potential criminal 

liability/injunction/financial 

penalty/delay/damages to trade unions 

Switzerland 
Employee representatives/affected 

employees 

Where 50+ employees, the employees may elect to establish an 

employee representative body 

Within a 30 day period:10+ terminations where 21-99 employees; 10%+ of 

the employees where 100-299 employees; 30+ terminations where 300+ 

employees 

In due time before the decision is made to enable proper 
consultation (approx. 20-30 days for small to medium 

sized companies; for large companies a reasonable 

extension might be appropriate) 

Injunction/financial penalty/delay 

UK 
Trade union (if recognized)/works council 

(if applicable)/employee representatives 

Event-driven obligation – including larger scale 

redundancies/business transfer/health and safety/pension scheme 

changes 

20 or more employees at one establishment within a 90 day period 
30 or 45 days depending on number of proposed 

redundancies 
Financial penalty/delay 

USA Union (if applicable) No N/A N/A Damages 

 


