VIRTUAL ONLINE
MODULAR COURSE

Helping you manage UK immigration
Right-to-work in 2021
Book this course now!

New course series
modules

The end of free movement for EEA and Swiss
citizens will require substantial changes to
immigration compliance processes in the UK
over the next few months.
A large number of such new hires will, for the first time, be required to
demonstrate they hold permission to work in the UK. Some existing
employees may lose the right to work in the UK by failing to register for
settled or pre-settled status. The move towards an electronic system of
issuing permission to work will mean that use of UK Visas and
Immigration’s online checking system will become essential from July
2021. These challenges arise in the midst of the COVID-19 pandemic
and the modified checks introduced in March 2020.
This course is led over two mornings by experts from our UK
immigration team and is the second in a series of modular immigration
training courses which we will offer throughout 2021. With use of law,
policy guidance and insights from practice, we will help you get up-tospeed with the new requirements and advise about how to manage UK
immigration effectively.

21 & 23 June 2021;
or
29 & 01 July 2021

09:30 – 11:30

£399 +VAT
Delegates will be provided a
detailed set of course
materials.

Delegates will gain an insight into:

Who should attend?

■

strategic and practical issues that HR professionals need to consider
when reviewing immigration processes and creating a system
which is compliant with the new requirements; as well as
considerations on how this system should operate

■

making a manual and online right to work check and using the
Employer Checking Service

■

managing leave to remain expiry

This course is aimed at those
within organisations who have
responsibility for immigration
issues. It is suitable for HR, global
mobility and legal professionals
who oversee this, operate or
implement right-to-work
checking processes.

■

how to object to civil penalties

■

student workers

■

managing informal contact from the Immigration Enforcement

■

practical worked examples of managing problems

The modules do not presume
prior knowledge of immigration
law.

Delegates will also benefit from a strategy workshop incorporated
into each module session.
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